St Peter’s Infant School.

Job description for: Class Teacher

Post held: Qualified teacher.

Salary scale: Standard pay spine.

General duties:

The education and welfare of a designated class in accordance with the requirements and conditions of the School Teachers Pay and Conditions Document 2007 and having due regard to the requirements of:

· The National and Foundation curriculums.

· The school’s aims and objectives.

· The school’s units of work.

· The policies adopted by the Governing body.

In addition to share in the corporate responsibility for the well-being, discipline and safeguarding of all pupils.

Specific responsibilities
The management of agreed Subject areas in the school, including management of the budget delegated in these areas.  In addition the writing of policies related to these areas and appropriate input into the School Improvement Plan. 

To be involved in monitoring and reporting on the standards achieved within the subject areas for which you are responsible. 

Responsible to: Headteacher.

This job description may be amended at any time following consultation with you but will be reviewed at the annual Performance Management meeting.
Signed:……………………………………………………….    Date:………………………..

Signed:………………………………………………………….Headteacher.
Job specification: 

· Carry out the duties of a school teacher as set out in the School Teachers Pay and Conditions Document 2007 issued by the DCSF.

· Teach pupils in the Infant age range.

Additional responsibilities:

 In addition to the above: 

· To prepare and develop policy and units of work in consultation with the Headteacher and staff, for an agreed subject.

· To act as ICT Subject Leader and advise staff as necessary in an agreed subject.
· To keep up to date with initiatives that allow for the development of an agreed subject in the school.

· To be involved with monitoring and reporting to staff on standards achieved in your subject area.

· To write an annual Subject Development Plan for areas of responsibility. This should include information to feed into the School Improvement Plan.

· To manage a budget delegated to areas specified above.
· To respond to the requirements of Statutory assessment.

· To meet with Parents and inform them of the standards achieved by their child.

· To produce annual written reports for their class for Parents / Guardians / Carers.

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Signed:…………………………………………………………     Date:…………………………

Signed:………………………………………………………….Headteacher.

